R EMPLOYMENT

We Con51der apphcatlons for all pO&lthl’lS w1thout regard to race, color, rehgmn
creed, sex, national origin, dlsablhty, sexual orzentatlon cxtlzenshlp status or an
other 1egaHy protected status. AT S

{ 'PLE&%EE Pl Nﬁ;%“}

( Position{s) Applied For Date of Application

How Did You Learn About Us?

L] Advertisement ] Relative ] Inquiry
1 Employment Agency [ Friend 1 Other
.Adciréss_.'- - Nz.tf;;bér_:;.j.' : S.rr:esf.':_ B s ;'__._City S T K

HWVN

: 'I_‘é_le’phoﬁe- N_u'm_ber(.s_} g

b,

( Best time to contact vou at home Is: .. ... . o i e o o
If you are under 18 years of age, can you provide required
proof of your eligibility to wark? ... . . s ] Yes [l No
Have you ever filed an application withus before? .. ... .. ... . . i i oL, [1 Yes T No
............................................. If Yes, give date
Have you ever been employed with us before? ... .. ... . . 0 Yes = No
If Yes, give date
Do any of your friends or relatives, other than spouse, work here? .. .. .. . ... ... O Yes 1 No
Are you currently employed? .. . O Yes 0 No
May we contact your present employer? .. ... ... e 7] Yes [] No
Are you prevented from lawfully becoming employed in this
country because of Visa or Immigration Status
Proof of citizenship or inumigration status will be required upon employment. . .. .. [0 Yes [0 No

Date available forwork ___/  /  Whai is your desired salary range?
Are you available to work: [ Full-Time (please indicate 1 2 3 shift)

] Part-Time (please indicate Mornings Afternoon Evenings)

O Temporary (please indicate dates available  / /- /[
Are you currently on “lay-off” status and subjeci to recall? .......... ... L [} Yes [l No
Can you travel if a Job requires 112 ... ... .. . [J Yes O No

‘NOLLISOd

WE ARE AN EQUAL OPPORTUNITY EMPLOYER

HIVd



¢ EDUCATION




EMPLOYMENT EXPERIENCE

Start with your present or last job. Include any job-related military service assignments _and_voh;r_xtee_r1
activities. You may exclude organizations which indicate. race;: color, religion, gender; national origin,
disabilities or other protected status, =~ 0 L T R

v

" Emgployer

Address

Telephone Number(s) ()

Job Title Supervisor

Reason for Leaving

Employer

Address

Telephone Number(s) )

Job Title Supervisor

Reason for Leaving

Employer

Address

Telephone Number(s)

Job Title Supervisor

Reason for Leaving

Emplover

Address

Telephone Number(s) 0 2

Job Tile Supervisor

Reason for Leaving

If vou need additional space, please continue on a scparate sheet of paper.

List professional, trade, business or civic activities and offices held.
You mav exclude membership which would reveal gender, race, religion, national origin, age, ancestry, disability or other
protecied SIatus:




ADDITIONAL INFORMATION

Other Quahfwatxons

Summanze spemai Job—related Sklu‘i 'md quahflcanons acqulred from employment or other expenence

SPECIALIZED SKILLS (CHECK SK}LLSIEQUIPMENT OPERATED)
. Productlon/Moblle A S
e Terminal. oo 'S'pread'shee't' AR ac_hln_ery (itst) el Other (lisg) v

mPC/MA(: Word Processmg R

*Typewrlter : : Shorthand

\.. A

Note to Applicants: DO NOT ANSWER THIS QUESTION UNLESS YOU HAVE BEEN
INFORMED ABCGUT THE REQUIREMENTS OF THE JOB FOR WHICH YOU ARE APPLYING.

Can you perform the essential functions of the job, for which you are applying, either with or without a
reasonable accommodation? YES NO

REFERENCES

(Name) Phone #

{Address)

(Name) Phone #

(Address)

(Name) Phone #

(Address)




=

I eertlfy that answers gwen herem are true and complete

I authorlze 1nvest1gat1on ofall statements eontalned in thls appheatlon for employment as may be -_
j._'-gnecessary 1n arrlvmg at an employment deczslo . - CARRRE SR L '

' ._Thls apphca’non for empioyment shall be on31dered aetlve for a perlod of tn'ne not to exceed 45
_days Any. applicant’ wzshlng to be. con51dered for: employment beyond thlS t1rne penod should
: '_.'mqulre as to whether or not apphea or 'are'belng wccepted at that time.

T hereby_ understand and’ acknowledge- that, unless. 'othemrlse 'defmed by appheable 1aw ‘any’
“employment. relanonship with: this’ orgamzatlon is of an ‘“at. will” nature; which means that the
* Employee may resigrn at any time and the Employer: may. dlscharge Employee at any timie: “with or
~without: cause. It is further understood that this ‘at. will” employmen‘c relationship may niot be
- changed by any writlen document or by conduc nless sneh change is: speelfxcally acknowledged in
:_wmtmg by an authonzed execntwe' of this'o -ganl at1on :

n the event of employment 1 understand: that false or nnsleadlng 1nformat10n glven' in rny_
€. 1 understand a]so that I am requlred to ablde_

::'apphcatlon or intérview(s) may result in disc
_'__-by all rules and reguiatxons of the employer

~ Signature of Applican

- Arrange Interview - E] Yes

'."'-3'-Remark5 o R

L INTERVIEWER

Date of Employment

o Employed EIYeS ul No
o ' = ' Houry Rate/

.Job_ .Title ; ' Department- AN -

”By-

- NAMEANDTITLE L0 o oo0 oo w bl DATE oo

This Application For Employment is sold for gener -al use throughout the United States. Amsterdam Printing and Litho assumes no respons
for the use of said form or any questions which, when asked by the employer of the job applicant, may violate State andjor Federal Lo

I Rev 5/07 Re-order Foa‘m #23960 (23962 imprinted) Gcopyright 1999 Amsterdam Printing and Litho, Amsterdam, N.Y. 12010
] Tell Free 1-866-466-1438 or online wiww.amsterd: amprintingforms.com
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